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A. 6.2.3 IMPLEMENTATION OF E-GOVERNANCE IN AREAS OF OPERATION 

 

 

6.3.2.1. - NUMBER OF TEACHERS PROVIDED WITH FINANCIAL SUPPORT TO ATTEND 

CONFERENCES/WORKSHOPS AND TOWARDS MEMBERSHIP FEE OF PROFESSIONAL BODIES 

YEAR-WISE DURING THE LAST FIVE YEARS 

 

Year 2018-19         2019-20             2020-21          2021-22                  2022-23 

No.  Nil  2 3 2 3 

 

 

 

                           Total Number of teachers provided with financial support to attend 

   FORMULA =    Conference, workshop & towards membership fee of professional bodies   X 100 

                                                           Total number of full-time teachers 

 

= 14 /   14 * 100 

    

= 100% 
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B. POLICY DOCUMENTS ON   PROVIDING FINANCIAL SUPPORT TO TEACHING 

FACULTIES  

Making arrangements to allocate financial assistance to faculty members in a law college encompasses a 

comprehensive evaluation of multiple factors that play a significant role in their overall welfare and career 

development. This undertaking demands meticulous contemplation and a thorough comprehension of the 

distinctive requirements and hurdles encountered by the teachers, with the objective of ensuring that the 

support extended is both impactful and meaningful. In the process of formulating a plan for financial aid 

disbursement, it becomes imperative to take into consideration the specific needs of the faculty and the 

challenges they face on a day-to-day basis, thereby guaranteeing a tailored approach that effectively addresses 

their concerns and contributes to their professional growth. 

Here is a system for such an approach: This may involve setting specific and measurable targets or establishing 

a vision for the ideal end result. This provides a clear target to aim for and helps to focus efforts in the right 

direction. By following this systematic approach, individuals and organizations can achieve their goals in a 

clear, structured, and effective way. This approach can be applied to a wide range of situations, from personal 

development to business strategy, and can help to ensure success even in the face of challenges. 

Competitive Salary Structure: - The college took the initiative to create a straightforward and competitive 

compensation structure after taking into consideration the capabilities, potentialities, and performance of other 

additional obligations by teaching staff in their individual capacities. This initiative aimed to create a fair and 

motivating system that recognizes and rewards the hard work and dedication of teaching staff while also 

ensuring that their contributions are valued and respected. The college conducted a thorough analysis of the 

skills, expertise, and overall responsibilities of the teaching staff and designed a compensation structure that 

reflected their individual contributions. By doing so, the college not only motivated the teaching staff to 

perform at their best but also established a culture of fairness and transparency within the institution. 

Additionally, the competitive nature of the compensation structure served as an incentive for the teaching staff 

to continuously improve their skills and meet the evolving demands of the academic environment. Overall, 

the creation of this new compensation structure demonstrated the college's commitment to nurturing and 

supporting its teaching staff and ensuring that their efforts are duly recognized and rewarded. 
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Merit-Based Increases: - To ensure the fair recognition and reward of exceptional achievements in teaching, 

research, and service, it is of utmost importance to establish and effectively implement a comprehensive 

system for merit-based compensation increments. This framework plays a pivotal role in providing a 

methodical approach to acknowledge and appropriately compensate faculty members for their outstanding 

contributions in various areas. By implementing this system, it becomes possible to recognize and reward 

individuals who consistently demonstrate excellence in their teaching methodologies, produce impactful 

research, and actively engage in meaningful service to the academic community.   

Professional Improvement Stipends: - The allocation of funds to support teachers in attending conferences, 

workshops, and other educational programs relevant to their field is essential for their professional 

development. This initiative aims to provide educators with opportunities to enhance their skills and 

knowledge through participation in these events. By allocating resources specifically for proficient 

advancement, we can ensure that teachers are equipped with the latest pedagogical techniques and content 

knowledge, ultimately benefiting the students they teach. Indeed, investing in the continuous development of 

teachers is a win-win for both the educators and the students. It not only helps teachers stay current in their 

field, but it also enhances their job satisfaction and motivation. Additionally, it demonstrates a commitment 

from educational institutions to support and invest in the growth and success of their teaching staff. This can 

lead to a positive and thriving educational environment where students receive the best education and support 

possible. Therefore, providing funds for professional development opportunities for teachers is a sound 

investment in the future of education. 

Retention Bonuses: - Rizvi College of Law has made a conscious effort to recognize and acknowledge the 

contributions of its teaching and administrative staff by introducing a system of maintenance rewards. The 

objective behind this initiative is to cultivate a sense of enthusiasm and energy among the workforce and 

ultimately retain their valuable expertise within our esteemed law college. These rewards serve as a motivating 

force, encouraging the staff members to continue their dedicated service and contribute actively. 
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Wellbeing and Wellness Benefits:  - This law college takes great care to ensure that its faculty members have 

access to a comprehensive range of healthcare coverage. This includes not only extensive wellbeing 

protections but also wellness programs and a variety of other health-related benefits. These offerings have 

been specifically designed to prioritize the physical and mental well-being of the faculty members. The college 

recognizes the importance of providing a holistic approach to healthcare, encompassing both preventative care 

and treatment for existing conditions. In addition to traditional medical coverage, faculty members also have 

access to mental health services, addiction support, and resources for managing chronic conditions. The 

college understands that the well-being of its faculty members directly impacts their ability to excel in their 

roles and is committed to ensuring that they have the necessary support and resources to stay healthy and 

thriving. This comprehensive healthcare coverage is a vital aspect of creating a positive and supportive work 

environment for all faculty members at the college. 

Lodging and Migration Bolster:  - In situations where it is applicable, this law college offers accommodation 

or travel assistance to support and help teaching faculties, particularly those who are relocating to areas with 

a high cost of living. This initiative entails providing financial aid or allocating resources such as affordable 

housing alternatives or transportation options, with the primary aim of alleviating the financial burdens and 

challenges faced by the faculty members. By doing so, it aims to mitigate the potential hardships they may 

experience. 

Conference and Workshop Subsidizing:  - In this context, the term “subsidizing” refers to the allocation of 

financial resources to facilitate educators' attendance and involvement in conferences, workshops, and 

seminars. This law college uses this practice to promote professional networking and academic cooperation 

among teaching professionals. The provision of financial assistance empowers instructors to enrich their 

expertise, engage in knowledge exchange with colleagues, and establish a robust professional support system.  

Additionally, subsidizing allows educators to stay current on industry trends and best practices, ultimately 

benefiting students by providing them with a more well-rounded and comprehensive education. The law 

college recognizes the importance of investing in its faculty members and believes that by supporting their 

continued professional development, it enhances the overall quality of education provided.  
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Through subsidizing, the college aims to foster a culture of continuous learning and growth for its educators, 

ultimately contributing to the success of both the institution and its students. 

Innovation and Investigate Framework - Ensuring that all individuals are provided with access to cutting-

edge technology, sufficient research resources, and the necessary infrastructure to support effective teaching 

and research is incredibly important. This involves offering innovative technological tools, reliable research 

facilities, and the fundamental framework needed to strengthen valuable academic and research endeavours. 

Accomplishing this creates an atmosphere where the sharing of knowledge and scholarly explorations can 

thrive, ultimately contributing to the advancement of academic pursuits as a whole. This commitment reflects 

a dedication to equipping individuals with the essential resources vital for fostering productive academic and 

research pursuits. 

Vacation Openings:  - The implementation of a holiday take-off method enables teachers to step away from 

their typical responsibilities in order to dedicate time to research, writing, or other academic endeavours. This 

policy affords educators the opportunity to explore intellectual interests, fostering professional growth and 

academic contributions.  

Additionally, it fosters an environment that encourages the pursuit of scholarly activities and supports the 

overall advancement of academic pursuits. By allowing teachers to take time off for research and writing, the 

holiday take-off method promotes a culture of continued learning and academic development within the 

education system. It acknowledges the importance of scholarship and gives educators the necessary time and 

resources to pursue their intellectual passions. This ultimately leads to a more informed and engaged teaching 

force, benefiting both the educators themselves and the students they instruct. Furthermore, it contributes to 

the overall advancement of academic pursuits by providing a supportive framework for scholarly activities 

and promoting the dissemination of knowledge. In essence, the holiday take-off method serves as a valuable 

tool for enhancing the professional and academic development of educators, ultimately leading to a more 

enriched and robust educational environment. 
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Acknowledgment and Grants:  - Rizvi College of Law also provides a framework for recognizing and 

fulfilling extraordinary commitments by instructors through grants, open affirmation, or other forms of 

acknowledgment. In order to recognize and foster extraordinary commitments made by instructors, a 

framework needs to be established. This framework can include various means of recognition and support, 

such as grants, open acknowledgment, awards, and other forms of appreciation. By creating a structured 

system for identifying and honouring these exceptional contributions, instructors will feel valued and 

motivated to continue their dedication to their students and their profession. This framework can also serve as 

a way to inspire and encourage other educators to strive for excellence in their own work. Overall, by 

establishing a framework for recognizing and fulfilling extraordinary commitments by instructors, the 

educational community can create a culture of appreciation and support for those who go above and beyond 

in their roles. 

Adaptable Work Courses of action: - This law college permits for adaptable work courses of action, such 

as part-time positions or further education alternatives, to suit the assorted needs of staff individuals. This may 

include providing flexible work hours, allowing employees to work remotely, offering opportunities for job 

sharing, and allowing for career development through further education or training opportunities. By allowing 

for adaptable work arrangements, employers can better accommodate the diverse needs of their employees, 

leading to increased job satisfaction, retention, and overall productivity. Additionally, offering flexible work 

arrangements can also make a company more attractive to potential job candidates, helping to create a more 

diverse and inclusive workforce. Overall, implementing adaptable work arrangements can lead to a more 

satisfied and productive workforce, benefiting both the employees and the organization as a whole. 
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Collaboration Activities:  - Rizvi Education Society’s Rizvi College of Law energizes collaboration with 

legitimate experts, faculties, and organizations, giving openings for instructors to lock in with the broader 

legal community. By facilitating collaboration with credible experts, educators, and organizations, the law 

college provides opportunities to engage with the larger legal community. This enables those faculties to not 

only gain knowledge and expertise from established professionals but also to contribute to the legal field 

through meaningful interactions and partnerships. This exchange of ideas, resources, and experiences 

energizes and propels the legal community forward, ultimately benefiting constituents and society at large. 

Such collaborative efforts foster a dynamic and resourceful environment that is conducive to ongoing learning 

and professional development. 

 

Moral and Proficient Improvement Programs: Bolster programs and activities that improve the moral and 

proficient advancement of instructors, adjusting to the values and guidelines of the lawful calling. 

Implementing ongoing professional development opportunities for teachers that focus on both ethical 

decision-making and effective teaching practices. Providing resources and support for educators to continually 

improve their skills and knowledge in their field. Promoting a culture of collaboration and reflection among 

teachers to continuously evaluate and improve their teaching methods. Encouraging educators to embody the 

values and principles of the legal profession as role models for their students. Creating opportunities for 

teachers to engage in ethical discussions and dilemma-solving to enhance their moral and proficient growth. 

Routinely survey and overhaul the arrangement to guarantee that it remains competitive, adjusts with the 

institution's objectives, and addresses the advancing needs of instructors within the law college. Consider 

looking for input from staff individuals to create the arrangement more responsive to their particular needs 

and concerns. 
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D. SEMINARS, CONFERENCES/WORKSHOPS – IN LAST 5 YEARS 

Total number of Seminars/conferences/workshops conducted by the institution year-wise during last five 

years.  

 

2022-23 2021-22 2020-21 2019-20 2018-19 

7 6 2 10 Nil data 

 

Report of the event View Document List of workshops/seminars during last 5 years (Data Template) View 

Document 

 

File Description Document 

Report of the event Link for the Document 

List of workshops/seminars during last 5 years 

(Data Template) 

Link for the Document 

 

Supporting document for 3.1.2 

2018-2023 

Sr. No. List 

1 2018-2019 

2 2019-2020 

3 2020-2021 

4 2021-2022 

5 2022-2023 

 

List of Seminars and Workshops conducted by institution in the year 2018-2019 

 

Sr. No. Year Title of Seminar or Workshop 

1. Nil data Nil data 
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List of Seminars and Workshops conducted by institution in the year 2019-2020 

 

Sr. 

No. 
Year Title of Seminar or Workshop 

1 31/08/2019 
Seminar on Advocacy Skills 

Resource Person: - Adv. Rubina Akhtar Hasan Rizvi 

2 21/09/2019 
Introduction to Science of Forensic And Its Role In Justice Delivery System 

Resource Person:- Prof. Amol Deshmukh 

3 18/01/2020 

Seminar on Decriminalisation of Attempt to Suicide with reference to Mental 

Healthcare Act, 2017 

Resource Person:-  Dr. Sajan G. Patil 

4 14/05/2020 
Fundamental Rights and Doctrine of Prior Restraint  

Resource Person:- Adv. Devansh Mohta (Supreme Court Adv) 

5 15/05/2020 
Webinar on Introduction to Arbitration (Part-I) 

Resource Person:- Adv. Vikram Kamath 

6 16/05/2020 
Webinar on Interpretation of Statutes- Reading The Law before Applying It 

Resource Person:- Adv. Harsh B. Buch 

7 19/05/2020 
Webinar on Drafting and Court Craft 

Resource Person:- Adv. Zoeb S. Cutlerywala 

8 21/05/2020 
Introduction to Insolvency and Bankruptcy Code 

Resource Person:- Adv. Prathamesh Kamat 

9 22/05/2020 
Webinar on Introduction to Intellectual Property Law  

Resource Person:- Adv. Hiren Kamod 

10 23/05/2020 
Webinar on Labour Law and its key aspects for consideration 

Resource Person:- Adv. Ahetesham Ahmed A. Thaver 
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List of Seminars and Workshops conducted by institution in the year 2020-2021 

 

Sr. 

No. 
Year Title of Seminar or Workshop 

1. 5/06/2020 

International Webinar on Peer Collaboration and Informal Teaching Methods An 

International Perspective 

Resource Persons: -1. Adv. (Mrs.) Rubina Akhtar Hasan Rizvi (Convener) 

                                   (Director, Rizvi Education Society) 

                               2. Dr. Jitendra Aherkar (Co-Convener) 

                                   Principal, B. L. Almani College of Comm. & Eco. 

                               3.Dr. Abdulsalam Maktoum Almanthari (Speaker) 

2. 10/10/2020 
Webinar on Meditation and how to increase concentration power 

Resource Person: - Prof. Samidha Dinde 

 

List of Seminars and Workshops conducted by institution in the year 2021-2022 

 

Sr. 

No. 
Year Title of Seminar or Workshop 

1. 27/11/2021 
Seminar on Soft Skill Development 

Resource Person: Asst. Prof. Smita Thool 

2. 10/02/2022 
Seminar on Career on Law 

Resource Person: Prof. Samidha Dinde 

3. 12/02/2022 
Guest Lecture on Detailed Analysis of 2013 Amendments on Indian Penal Code 

Resource Person: Adv. Sanjeev Kumar Rapolu 

4. 26/02/2022 
Seminar on Refugee Laws in India 

Resource Person: Prof. Shweta S. Shah 

5. 10/03/2022 
Seminar on Ethics on Legal Research 

Resource Person: Prof. Mehraj (Mulani) Mutawalli. 

6. 19/03/2022 
Seminar on Amendments in Criminal Law 

Resource Person: Prof. Shweta S. Shah 
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List of Seminars and Workshops conducted by institution in the year 2022-2023 

 

Sr. 

No. 
Year Title of Seminar or Workshop 

1. 18/06/2022 
Workshop on Navigating Competition Laws 

Resource Person: -Asst. Prof. Smita Thool  

2. 13/08/2022 
Seminar on Emerging Trends in India’s Foreign Policy 

Resource Person: -Asst. Prof. Smita Thool 

3. 10/09/2022 
Guest Lecture on Detailed Analysis of Criminal Jurisdiction 

Resource Person: - Adv. Rishi Bhuta  

4. 17/09/2022 
Guest Lecture on Application of CPC, Writs, PIL and RPWD Act  

Resource Person: - Dr.  Adv. Uday Prakash Warunjikar 

5. 21/01/2023 
Seminar on Human Trafficking Laws in India 

Resource Person: - Prof. Shweta Shah 

6. 16/02/2023 
Guest Lecture on How to Draft a Research Paper 

Resource Person: - Adv. Anshika Yadav 

7. 14/03/2023 
Workshop on Self-Defence for all Female Students of the College 

Resource Person: - Dr. Chhaya Shah 
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SUPPORTING DOCUMENTS 

DESCRIPTION WITH POSTER OF THE EVENT-  

Date - 21th September, 2019 –  

TOPIC: - INTRODUCTION TO SCIENCE OF FORENSIC AND ITS ROLE IN JUSTICE 

DELIVERY SYSTEM 

Rizvi Education Society’s Rizvi Law College 

organised a guest lecture for their students on 

September 21st, 2019. The lecture focused on the 

Introduction to the Science of Forensic and its 

Role in the Justice Delivery System. The esteemed 

guest speaker for the event was Prof. Amol 

Deshmukh, an advisor to the Maharashtra State 

Home and Police Department and an expert in 

Forensic and Cyber Law. 

The event commenced with a warm welcome 

speech delivered by Mr. Hamza Lakhani President 

of Student Bar Forum, student of 5th Year BLS. 

The speech was followed by the lighting of the 

lamp, which was done by Prof. Amol Deshmukh, 

the honourable guest speaker, as well as Adv. 

(Mrs.) Rubina A. H. Rizvi Ma’am, the Director of 

Rizvi Education Society’s Rizvi Law College and 

Dr. Sajan G. Patil, the Principal of the college. The 

lecture was attended by 120 students. 
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PICTURES OF EVENT 
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DESCRIPTION WITH POSTER OF THE 

EVENT- 

Date - 18th January, 2020 

TOPIC: - DECRIMINALISATION OF 

ATTEMPT TO SUICIDE WITH REFERENCE 

TO MENTAL HEALTHCARE ACT, 2017 

Rizvi Education Society’s Rizvi Law College 

organised a seminar for their students on 18th 

January, 2020. The seminar addressed the pertinent 

issue of decriminalization of the attempt to suicide, 

with a special focus on Section 309 of the Indian 

Penal Code (IPC). The seminar commenced with a 

warm welcome of the beloved Principal Sir by Mr. 

Hamza Lakhani and Ms. Maleeha Malim, 

Presidents of Student Bar Forum, students of 5th Year BLS, setting the stage for an informed discussion on 

the decriminalization of attempted suicide. A total of 120 students attended the lecture. 

The seminar concluded with a vote of thanks delivered by Mr. Hamza Lakhani President of Student Bar 

Forum, student of 5th Year BLS, expressing sincere appreciation to Dr. Sajan G. Patil for illuminating the 

complexities of Section 309 IPC's decriminalisation under the Mental Healthcare Act, 2017. The event left 

attendees with a deeper understanding of the legal and societal shifts towards a more compassionate approach 

to mental health.  

 


